Order no M 203

dated 18th November 2020
on the implementation of the provisions of the National Strategy and the National Action Plan regarding the implementation of 1325 Resolution (2000) of the UN Security Council- Women, Peace and Security for 2020-2023, approved by Government Decision no 561/2020

Published in: the Official Gazette of Romania no. 131/24th of November 2020
Considering the provisions of Law 202/2002 on the principle of equal opportunities and equal treatment of men and women, republished, with subsequent amendments and completions, and the provisions of Government Decision no. 1273/2000 on the approval of the National Action Plan for equal opportunities between men and women,

for the implementation of the provisions of measure 1 of chapter IV of the National Strategy and National Action Plan on the implementation of 1325 (2000) Resolution of the UN Security Council- Women, Peace and Security for 2020-2023, approved by  Government Decision no 561/2020, 
under the provisions of art. 40, para. (1) of Law 346/2006 on the organization and function of the Ministry of National Defence, republished, with subsequent amendments and completions
the Ministry of National Defence issues the hereby order.
Art. 1-   the Department for Parliament Liaison and Personnel Welfare through Gender Issues Management Office ensures the handling and monitoring  of the gender perspective implementation within MOD, performing the following tasks: 
a) Issues the Code of Conduct in terms of gender perspective and the standards of behavior within MOD, the procedural rules for addressing the gender discrimination and sexual harassment complaints at MOD level;
b) Coordinates the gender advisors within MOD, organizes and coordinates training sessions, convocation/information and consultation meetings at least once a year;

c) Works in coordination with the structures designated to train the personnel and the structures nominated to attend missions abroad;
d) Works in coordination with the national institutions representatives on matters related to 1325/2000 Resolution implementation issues;
e) Represents MOD at conferences/seminars and working groups on “Women, Peace and Security”;

f) supports Romanian military representations to international organizations with data and information regarding gender mainstreaming;
g) provides the National Implementation Group Secretariat IOT evaluate and monitor the provisions of the National Strategy and National Action Plan on the implementation of 1325 (2000) Resolution of the UN Security Council- Women, Peace and Security for 2020-2023.
Art. 2 – Head of Gender Issues Management Bureau is designated to act as National Focal Point for gender mainstreaming and shall have the following responsibilities:
a) coordinates the activities of the institutions assigned to MOD, public order and national security on “Women, Peace and Security”;

b) coordinates the activity of the National Strategy and National Action Plan on the implementation of 1325 (2000) Resolution of the UN Security Council- Women, Peace and Security for 2020-2023;
c) maintains a dialogue with the civil society, academia, mass-media representatives and parliamentary experts with expertise in the field of “ Women, Peace and Security”;
d) raises awareness among the general public by means of lectures, press articles, interviews, etc., of the part women play in ensuring peace and security;
e) represents Romania in the activities of the national focal points Global Network;
f) ensures the connection with the international organizations in the field of “Women, Peace and Security” as per the provisions of Order of the Minister of Defence no. MS 156/2017 on the implementation of the Rules of Functioning and Organization of the Ministry of Defence;
g) attends conferences and seminars on the implementation of 1325 (2000) Resolution of the UN Security Council and associated resolutions as part of Women, Peace and Security agenda;
h) coordinates the drafting of the national responses to the requests received from the international organizations on “Women, Peace and Security”;
i) recommends participants to working groups on “Women, Peace and Security”;
j) together with the National Implementation Group, proposes bilateral consultations or invitations to Romania of representatives with clear responsibilities in the field of “Women, Peace and Security”.
Art. 3 – With the purpose of fulfilling the responsibilities incumbent upon MOD for the implementation of the National Strategy and National Action Plan, the commanders/heads of military structures, down to battalion level or similar included, designate by unit order, a gender advisor, usually among officers, to have the following responsibilities:

a)  maintains functional dialogue with the gender advisors designated by the upper echelon and hierarchically notifies of the possible exceptional situations regarding gender issues identified  within his/her military structure;
b) Provides training for the entire personnel within his/her structure by including specific topics in the working sessions and/or command trainings;

c) Ensures gender mainstreaming  in the operation planning process;
d) Ensures gender mainstreaming in the personnel training agenda for the pre-deployment period and is an active part of this training on matters related to the principles featured in “Women, Peace and Security” agenda;
e) Supports the initiatives developed at a military organization level in the line of cooperation in the field of “Women, Peace and Security” agenda implementation;
f) Participates in the activities that advertise, both in the military and civil media, the importance of women attending all the activities performed by the Romanian Armed Forces structures, by providing gender issue related data/information to the structures/personnel in charge with public relations within each unit.
Art.4 – designated gender advisors maintain a functional dialogue with Gender Issues Management Bureau helps the National Focal Point with the necessary information IOT draft the MOD responses to the requests referred to in art.2, letter h).

 Art.5 – the hereby order shall come into effect on 1st December 2020.
(2) Upon the date of coming into effect of this order, the Order of the Minster of Defence no. M.57/2003 on the approval of M.R.U.9, Measures for implementation of the National Action Plan on equality between men and women in MOD activity*).
*) Order of the Minister of Defence no. M.57/2003 has not been published in the Official Gazette of Romania, Part I.

Art.6 – this order is published in the Official Gazette of Romania, part I.

Minister of National Defence,

                 Nicolae-Ionel Ciucă
